
 

 

Job description  
 
 
Position:  Healthy Lives Policy Intern 
 
Contract type: Nine-month fixed term contract 
 
Reporting to: Dependent on team placement 
  
Salary:   £20,962 per annum plus benefits 
 
Hours per week:  37.5 hours per week 
 
 
The Health Foundation  

We are an independent charity committed to bringing about better health and health care for 

people in the UK.  

Our aim is a healthier population, supported by high quality health care that can be equitably 

accessed. We learn what works to make people’s lives healthier and improve the health care 

system. From giving grants to those working at the front line to carrying out research and policy 

analysis, we shine a light on how to make successful change happen.  We make links between 

the knowledge we gain from working with those delivering health and health care and our 

research and analysis. Our aspiration is to create a virtuous circle, using what we know works 

on the ground to inform effective policymaking and vice versa. 

We believe good health and health care are key to a flourishing society. Through sharing what 

we learn, collaborating with others and building people’s skills and knowledge, we aim to make 

a difference and contribute to a healthier population. 

Health Foundation internships - overview 

We are pleased to be offering a policy and programmes intern post in our Healthy Lives team. 

Health Foundation internships offer an exciting opportunity for people who are enthusiastic 

about health and public policy and who want to learn more. Health Foundation internships suit 

recent graduates and/or those looking to build a career in health or public policy.  

The intern will gain experience working with their team and colleagues across the organisation 

on projects spanning a range of topics. The successful candidate will be supported to develop 

their research, analysis, project management and drafting skills.  

Note: there is also an analytical post being offered within the Healthy lives team.  

Health Foundation interns are encouraged to maximise the opportunities available to them to 

learn and develop their knowledge and skills during their time in post. Interns will benefit from 



tailored development opportunities as well as on the job experience and skills developed as a 

result of their project work at the Foundation 

This is a development opportunity and the intern will receive mentoring for the duration of the 

placement. This role is an excellent stepping stone and fantastic opportunity to gain a broad 

range of experience relevant to working in the fields of health policy and health care 

improvement in a supportive, creative and collaborative environment. In return, the intern will 

be expected to bring enthusiasm, curiosity and a flexible approach to their work. 

Previous interns have been able to use the skills developed at the Health Foundation to gain 

employment in policy, programme management and strategy roles in a wide range of 

organisations including national and local government, think tanks, arms-length bodies such 

as NHS England and political roles.  

The Health Foundation has been running an intern programme since 2014 with interns 

working across most teams at the Health Foundation. The programme has been a great 

success benefiting both the interns and the teams they work in.  

More information on what previous interns have been doing and their reflections on what 

they have learned during this experience is at Annex A to this job description 

About the Healthy Lives Team 

The Healthy Lives directorate has an ambitious strategy to improve the public’s health 
through action on the wider determinants of health. The greatest influences on people's 
health and wellbeing come from outside health care. They include factors such as education, 
employment, housing and community. Yet the public’s health has been largely viewed as the 
output of health departments rather than the consequence of overall government policy.  
  
The Healthy Lives Strategy aims to:  
 

• change the conversation so the focus is on health as an asset to invest in, rather 

than ill health as a burden  

• promote national policies that support everyone’s opportunities for a healthy life  

• support local action to address variations in people’s opportunities for a healthy life.  

 

Healthy Lives- Policy Intern – key responsibilities 

The intern will be allocated a mixture of fixed core/regular tasks, leaving capacity for other 
projects and the opportunity to work on longer term projects as well as more reactive policy 
and analysis work.  

Key tasks and responsibilities for the Healthy Lives Policy Intern will include: 

 

• Supporting the drafting and publication process for a range of written work setting out 

the Health Foundation’s views and learning on relevant issues targeted at improving 

health and health care policy and practice. This may include submissions to 

Parliamentary Committees, written press statements, policy briefings, print media 

articles, and contributions to the Health Foundation’s website. It may also include 

reports, blogs, articles and other content focusing on health service design and 

improvement aimed at people working in health and care services.  



• Contributing to projects by working collaboratively with Health Foundation staff in their 

allocated team (and possibly other teams) as well as external stakeholders as 

appropriate. Tasks could include undertaking research, analysing health policy, 

synthesising and distilling learning from Health Foundation funded projects and 

project management.  

• Participating in the continuous improvement of their team and the wider Health 

Foundation. This will include proactively identifying opportunities to improve internal 

ways of working. Examples may include improving project management processes 

within their team or drafting core briefings on areas of the team’s work to support 

internal communications across the organisation.  

• Providing advice and support, as appropriate, on other projects commissioned by the 

Foundation.  

• Ensuring that the Foundation’s commitment to social justice and responsiveness to 

cultural diversity is demonstrated in all activities the interns are involved in.  

 

Wider contribution 

As with other staff at the Foundation, the postholder will be expected to contribute to corporate 

activities and initiatives, such as staff meetings, cross-Foundation leadership and development 

programmes and other corporate projects as necessary. The postholder will similarly be 

expected to play a role in supporting and helping to develop the Policy/Improvement teams to 

enable them to improve their effectiveness.  

The post holder will at all times aim to embed our key behaviours – Commitment to 

Diversity and Inclusion, Working together, Achieving impact and Discovering and 

learning – in all aspects of their day to day delivery in the role. 

  



 

Person specification   

Person specification, Healthy Lives Policy Intern 

 

Criteria Assessment 
(CV/A-Shortlist, T-Test, 
I-Interview)  

E/D 

A commitment to valuing diversity and 
inclusion in the workplace and recognising the 
diversity considerations for the Health 
Foundation’s research, analysis, and outputs 

 

I E 

Working together - Experience of both working 
as part of a team and working independently 

 

CV/A, I D 

Discovering and Learning - An enthusiasm for 
and basic understanding of either a) public policy 
or b) health and social care reform, research or 
delivery.  
 

CV/A, I E 

Achieving impact - Good research and 
analytical skills. This might include synthesising 
different evidence, carrying out interviews, or 
analysing written reports. Able to critically analyse 
information, suggest explanations and challenge 
one’s own assumptions. 

 

CV/A, I, T E 

A good degree and strong academic record (in 
any discipline) or direct experience in public 
policy or the delivery of health or care services  
 

CV/A, I E 

Good writing skills and the ability to tailor 
messages for different audiences and purposes 
 

CV/A, T E 

Strong verbal communication skills and 
willingness to use those skills to explain their own 
ideas 
 

CV/A, I D 

Experience of prioritising effectively to complete a 
project or piece of work 
 

CV/A, I E 

IT literate with a good understanding of Microsoft 
Office packages 
 

CV/A D 

 
 


