
 
 
 
 
 
 

Job Description 1 

Job description 
 
 
Job title: Senior Data Analyst 
 
Accountable to: Assistant Director of Data Analytics 
 
Salary: £43,010 per annum (Level 15) 
 
Hours per week: 37.5 hours per week (office hours are 9:00am – 5:30pm Monday to 
Friday) 
 
 
The Health Foundation 
 
We are an independent charity committed to bringing about better health and health care for 
people in the UK. 

Our aim is a healthier population, supported by high quality health care that can be equitably 

accessed. We learn what works to make people’s lives healthier and improve the health care 

system. From giving grants to those working at the front line to carrying out research and 

policy analysis, we shine a light on how to make successful change happen. 

We make links between the knowledge we gain from working with those delivering health 

and health care and our research and analysis. Our aspiration is to create a virtuous circle, 

using what we know works on the ground to inform effective policymaking and vice versa. 

We believe good health and health care are key to a flourishing society. Through sharing 

what we learn, collaborating with others and building people’s skills and knowledge, we aim 

to make a difference and contribute to a healthier population. 

Opportunities in the Data Analytics Team 
 
The Health Foundation is a small organisation (140) staff).  The Data Analytics team 

consists of around twenty people, many of whom have joined us from the NHS for joint 

projects.  

 

The data analytics team conducts high-quality, in-house research and analysis, and 

collaborates with the NHS to develop approaches to improve health care that can be applied 
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at local and national levels. The in-house data analytics team produces timely, independent 

and rigorous research on topics that are highly relevant to health care leaders. The projects 

aim to understand the root causes of problems with care quality, informing the design of 

policies and interventions, as well as priority setting. These projects harness data sets from 

health, social care and beyond, and use innovative analytic methods and novel data 

linkages to achieve their aims. The work programme bridges the gap between academic 

health service research and the NHS and establishes the Health Foundation as a leader in 

analytics and its application to improving health care. Our in-house analytical research is 

organised across three research themes: 

 

• Insights into the impact of NHS systems and organisation on quality  

• Understanding quality of care within clinical pathways  

• Understanding the impact of social context on demand for the NHS and the quality of 

care delivered 

We publish in peer review journals, and produce briefings, reports and other 

communications achieve impact with our work. For example, recent work has provided 

insights into the links between continuity of care in general practice and hospital admissions, 

by applying regression modelling to linked primary and secondary care records for over 

230,000 patients. We have analysed national trends in emergency admissions and 

readmissions over the last decade; analysing changes in demand, patient characteristics, 

and quality of care. We have also worked with GPs to link data across primary and 

secondary care, measure self-management capability, and to link data allowing us to 

understand the impact that living alone has on health.  

 

We often work collectively, developing projects in response to shifting priorities in health 

care. In addition to shaping and delivering our own projects, the team contributes to the 

development of grant-funded programmes that are delivered by NHS teams and academia, 

meaning there are opportunities to achieve greater impact from the insights generated from 

our work.  

 

Other groups within the data analytics team are leading work to build analytical capability 

within the NHS, develop a joint unit NHS England to provide rapid feedback about the 

effects of new models of care, and develop robust approaches to data management and 

information governance.   

 

The data analytics team provides an opportunity for motivated and talented individuals to be 

creative about the use of health care data and applied statistical methods, while working at 

the intersection of health care improvement, policy, and methodology. The Health 

Foundation's endowment provides valuable independence and space to be thoughtful about 

methodological approaches and apply innovative thinking about administrative datasets, 

often in high-risk projects that might not otherwise be funded. We provide a supportive 

environment for your research with an in-house secure data environment, and dedicated 

support in data management and information governance. With colleagues who have 

expertise in statistics, epidemiology, health economics, health policy, and quality 

improvement, you will work as part of a multi-disciplinary, stimulating and collaborative team. 

Moreover, our relationship with the NHS means that we can apply analytics directly to real-

world problems. By working with colleagues across the Health Foundation, you can ensure 
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your research is relevant and accessible, both to policy makers and to people working on the 

front line. 

 

You will work as part of a multi-disciplinary, stimulating and collaborative research group 

with colleagues who have expertise in statistics, epidemiology, health economics, health 

policy, and quality improvement. Moreover, our relationship with the NHS means that we can 

apply analytics directly to real-world problems.  

 

Purpose 
 
We have an opportunity for an individual with an excellent track record in data analytic 
health service research, or a related field to join our team as a Senior Data Analyst. The 
Senior Data Analyst will lead the analysis of health and care data sets, and contribute 
towards research reports and articles. You will have the opportunity to work across our 
analytical research themes to fulfil The Health Foundation’s objectives to improve the quality 
of care in the NHS.  
 
The post will require experience with advanced statistical methods and expertise in ideally 
SAS and R, with a willingness to work with existing code. The team mainly conducts data 
analysis in SAS, although R, and Stata are also available on the secure environment and 
can be used when appropriate. Proficiency in at least one of these programming languages 
to a high standard is required, with an ability to pick up SAS quickly. They will also be 
expected to be able to communicate their work to a high standard, and take the lead writing 
articles describing their work and findings suitable for submission to peer reviewed journals, 
working papers, blogs and data visualisations as needed and often working to tight 
timescales. 

Working with the Assistant Director, Principal Data Analysts, and other colleagues, they will 
be required to coordinate their work with that of other members of the team to deliver 
projects in their work program. They will also be required to input on projects led by their 
colleagues as needed, and will be expected to work as part of a team towards the overall 
goals of the program themes, the data analytics directorate and the strategic goals of the 
Health Foundation.   

In addition to the programme of work within the data analytics directorate they will work with 
colleagues across the Health Foundation to deliver joint projects and provide insight and 
expertise when required. 
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Key tasks and responsibilities  

 

1. Conduct high-quality analyses to the highest methodological standard to meet the 

objectives of projects.  

2. Work with senior team members to design research protocols to deliver individual 

projects. 

3. Review areas of literature relevant to projects.  

4. Develop applications and requests for data in collaboration with the data 

management team and extract, clean and maintain pseudonymise data sets.  

5. Develop expertise in specific methodological or policy areas. 

6. Prepare blogs, research reports and peer reviewed articles to a high standard, and 

manage articles through peer review.  

7. Communicate research findings to a wide range of audiences, including policy 

makers, researchers, and healthcare professionals.  

8. Collaborate with colleagues across the team to deliver projects, including working 

with more junior colleagues when necessary to share learning and ensure projects 

are completed to a high standard.  

9. Engage with other teams of the Health Foundation and contribute towards wider 

corporate activities.  

10. Domestic and international travel as needed.  
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Person specification  

Knowledge and experience  

Essential 

1. A track record of producing high-quality analysis, for example in clinical or health 

services research, or with large data sets in other fields.  

2. Knowledge of and relevant experience in health policy and the operation of health 

services.  

3. Experience of working with some major datasets in health and ideally social care.  

4. Good degree in a quantitative subject.  

5. Understanding of analytical methods, and an ability to learn quickly and apply new 

methods.  

Desirable  

1. Relevant post-graduate degree with a strong research component. 

2. Experience of working with health or social care organisations in the UK or 

internationally.  

3. An understanding of the data governance requirements that exist in the UK, as well 

as data security.  

4. Experience of working as part of a team. 

Skills and abilities  

1. Ability to apply analytics to problems important to policy makers and practitioners in 

the health care field.  

2. Ability to write clearly and concisely for a range of audiences, to time limited 

deadlines and communicate research effectively. 

3. Ability to review relevant literature, synthesise available evidence, and identify 

suitable statistical and analytical techniques.  

4. Ability to work as part of a team, and work to deadlines to deliver projects.  

5. Proficient in statistical software, ideally SAS or R.  

6. Corporate approach with a willingness to contribute to further the objectives of the 

Foundation.  

7. A person who is collegiate with proven ability to work across teams successfully.  

8. A person who is flexible, respectful of colleagues, and adaptable.  

9. An understanding of, and commitment to, equal opportunities and diversity.  


